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Information Governance
Data and information management has been regarded to be a significant issue facing most of the U.S enterprises and organizations. Poor information management is linked to the process that involves mishandling of different forms of essential information and data that is considered essential among various individuals within the organization. The nature of the mismanagement of information among various organizations is evidenced among the human resources, the finances allotted to the information governance and poor relations among employees and customers relations. Most of the firms in the United States have faced significant challenges regarding the nature of information and its governance within different departments in an organization. Due to poor data management, there have been instances of cyber-securities facing healthcare institutions. Inefficient information management can be prevented through proper execution and Information Governance. 
Information governance is considered to be a major aspect that determines the performance in most of the industries, especially in the United States. Healthcare systems in the U.S have a wide access to the credentials and essential information of individual users. Notably, how information is handled determine institutional performance and general trust between the facilities and their patients. Yet, the problem of poor information management has developed significantly in the past decades due to insecurities that are realized within the new and improved technologies (Donaldson & Walker 2004). For instance, the current state of data breaches was evidenced in the Optum 360, LLC where approximately 12 million individuals were targeted. The culprits include a group of individuals that seemingly attempts to obtain users information’s for malicious practices. The leading cause of data insecurity in most of these organizations is attributed to the changing technologies which requires constant updates of the new form of servers into the system. Worth noting is that the quality of the human resource that are available in most of these organizations tend to influence the rate at which information’s are managed within their facilities. Some of them fail to administer various regular internal audits that minimize the information flow between most members of the organization and the general public. Similarly, financial status and the lack of transparency among their employees have influenced the nature of information management within the majority of U.S healthcare system.
Poor management and mishandling of information in most of these enterprises have negatively impacted on their overall productivity and breach of trust among most of their customers (Loader 2003). For instance, when Imperial Health was hacked, most patients were affected leading to their information being maliciously used by hackers (approximately 117,000). This was aided by the fact that most of the technologies employed within their operations and systemic performance are sometimes outdated hence they are unable to store information in a hierarchical order. It forces the developers of the company to dig deeper especially when searching for several issues that affect the general performance of the business. When information is improperly managed, there is a reduced rate of productivity as most users tend to shy away from such institutions due to lack of client confidentiality and trust. 
However, most members within the organization have reacted differently to this challenge especially with a heightened motive of improving the general performance and privacy in regards to the user’s information. Most of them tend to embrace the new forms of technologies and have accepted the existence of cybercrimes thereby enabling them to devise means necessary in improving their security and general governance of the information’s. Training and inducting of various employees to the new system of technologies have also been considered a significant measure to help deal with the general issue of poor management of information within organizations. 
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